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WHY?

The NWC project aims to address
one of the major challenges facing
European nations and the world
of work in the near future: the
need for flexibility and
adaptability. 

The aim is to contribute to the
development of innovative
solutions for telework: the
emphasis is on strengthening the
interconnection between all
actors involved in a company, the
need to equip oneself with soft
skills, the harmony between
private and professional life.

HOW?

Bringing together transnational
practices to build curriculum,
skills and knowledge needed to
develop a new work culture.

Developing and piloting a training
framework and tools to enhance
flexibility and soft skills at work.

Building new challenges for
everyone. 
Disseminating achieved results
with a view to mainstreaming
good practices to organisations,
companies, HR and employees.

WHAT?

Expected outcomes:

All stakeholders are led to rethink
their working environment and
new modes of collaboration.

The soft skills developed by
employees, both in terms of
organization and ability to react,
are valued and encouraged. 

New tools and modes of operation
are designed and tested, while
existing good practices are
disseminated beyond project’s
direct beneficiaries


